Students

Central Linn School District

K-12 employees are required to report sexual

conduct by any adult toward any student.

Definition of Sexual Conduct
Sexual conduct includes a wide listof
physical and non-physical behaviors and
actions:

Inappropriate conversations

Touching students frequently

Suggestive or obscene language

Holding hands with students

Rubbing a student’s back

Sharing obscene or suggestive

photos with minors

Giving gifts to students

Making videos or taking

pictures of a student in

revealing or suggestive poses,

or without the permission of a

parent

#» Texting or phoning students on
matters that do not involve
school

» Sharing one’s own sexual
exploits or marital problems
with a student

¥ Inappropriate discussion or
expressions of interest in a
student’s out-of-school
behavior, including dating or
social activities

» Meeting a student outside of
school, especially alone or
without permission from the
student’s parent

» Trying to establish a peer

relationship with a student,

rather than an adult-student

relationship
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IT’S MANDATORY:
Report Sexual Conduct with
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Awareness and Action

S co If a district employee
becomes reasonable certain that any form
of sexual conduct has occurred between an
adult and a student, the employee must
immediately report the conduct to the
district contact.

nwanted attention: If a  district
employee becomes aware that he or she
has attracted inappropriate or excessive
interest from a student, that employee
must report the matter immediately to the
district contact.

a r :nt: Unwanted advances,
requests for sexual favors and other sexual
conduct may amount to sexual
harassment, especially when acquiescence
is a condition for academic advancement,
Harassment also occurs when the behavior
interferes with a student’s academic
performance. Any district employee who
becomes reasonably aware that such
behavior has occurred toward a student
must report it to the district,

*eople to o - The district must post

the names and contact information of the
people it designates to receive reports of
sexual conduct. The district must also
post the procedures it follows when it
receives a report. In most cases, the
building principal or supervisor will be
contacted by the district contact person;
however, some investigations may take
place at the district level.

Keep this info handjy....

Principals:

Amanda O’Brien 369-3452
Jon Zwemke 369-3442
Supervisors:

Bart Rothenberger 369-3445
Gary VanderStelt 704-8588
Mike Wertz 369-3492

District Contact:

Susan Beaudin, Executive Assistant
541-369-2813 ext. 3222 or
susan.beaudin@centrallinn.k12.or.us

Protection for Employees Who Report
The district’s policy must protect an
employee who reports sexual misconduct
in good faith. No adverse employment
action must occur as a consequence of
reporting.
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Upon recewmg a report of suspected
sexual conduct by one of its employee, the
district may place the employee on paid
administrative leave or transfer him or her
to a positicn that does not allow direct,
unsupervised contact with students. The
district may keep the leave or the transfer
in effect until its investigation is complete,

The dlstrlct may demde to bar a suspected
volunteer from amy school property and
from any contact with students until its
investigation is complete.

The district must inform the accused
employee of the conclusions reached as a
result of the investigation. The district
must then inform the employee of the
process of appealing the district’s
decision, or — in the case of a represented
employee — the process according to the
collective bargaining agreement. If the
employee’s appeal is unsuccessful, the
district must place a record of the
substantiated report in the employee’s
personnel file.
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